Government of Karnataka
Karnataka Examinations Authority
BANGALORE

No. ED/KEA/ADMN/45/2014-15 Date: 30-10-2015

NOTIFICATION

Recruitment for the post of Staff Nurse in

Government / Autonomous Institutions in the State of Karnataka.

Government in their letter No. HFW 394 MPS 2014 dated 01-12-2014, 24-02-2015, 19-05-2015
and 06-08-2015 has directed Karnataka Examinations Authority to conduct Competitive Examination to
the eligible B.Sc. Nursing and GNM Diploma candidates for recruitment to the posts of Staff Nurses in

the following Government / Autonomous institutions in the State of Karnataka.

25% of 75% of
I\Slcl).. Name of the Institution lc\)lqur)r; 2(:; pcI;s'tSsC.to B?;Itos n:g
Candidates | Candidates

1 | Belagavi Institute of Medical Sciences, Belagavi 204 51 153
2 | Karwar Institute of Medical Sciences, Karwar 23 06 17
3 | Koppal Institute of Medical Sciences, Koppal 120 30 90
4 | Kodagu Institute of Medical Sciences, Madikeri 28 07 21
5 | Gadag Institute of Medical Sciences, Gadag 61 15 46
6 | Gulbarga Institute of Medical Sciences, Gulbarga 27 08 19
7 | Chamarajanagar Institute of Medical Sciences, Chamarajanagar 40 10 30
8 | Karnataka Institute of Medical Science, Hubli 172 43 129
9 | Institute of Nephro-Urology, Bangalore 56 - 56
10 | Indira Gandhi Institute of Child Health, Bangalore 40 - 40
11 | Hassan Institute of Medical Sciences, Hassan 126 31 95
12 | Bidar Institute of Medical Sciences, Bidar 167 42 125
TOTAL 1064 243 821

Accordingly applications are invited from the eligible candidates as per the provisions laid down
in “Karnataka Medical Department Services (Recruitment) (Amendment) Rules, 1988”. Applicants have

to appear for the Competitive Examination to be conducted by Karnataka Examinations Authority.

Pay Scale: 17650-32000 (State Scale)

Number of Posts: Institution wise vacancy positions and category wise breakup has been hosted on

the KEA Website http://kea.kar.nic.in for the information of the applicants.

1. AGE LIMIT: As on the last date fixed for receipt of application, the candidate must NOT have
attained the age of
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a) 35 years in case of General Merit candidates;
b) 38 years in case of 2A, 2B, 3A and 3B category candidates

c) 40 years in case of Scheduled Caste, Scheduled Tribe and Category-1 candidates.

Provided that the maximum age limit prescribed above shall be enhanced by

a.

three years plus number of years of service rendered by him / her, in case of Ex-
serviceman;

number of years of service rendered by him / her, in case of whole time NCC Cadet
Instructor;

number of years of service or five years whichever is less in case of Census candidates;

. number of years of service or ten years whichever is less in case of Government in-

service candidates;

number of years of service in case of Village Group Inspector;

Ten years in case of Bonded Labourer, Widow, Differently Abled candidates
OR

as in sub-rule (3) of rule 6 of the Karnataka Civil Services (General Recruitment) Rules, 1977.

2. QUALIFICATION — STAFF NURSE:

a.

Those who are applying for B.Sc. posts,

Holding a Degree in B.Sc. Nursing from the recognized institute.

Those who are applying for Diploma posts,

Must possess a certificate in General Nursing Course of not less than 3 years and a
certificate in Midwifery or Psychiatric Nursing course of not less than 6 months from the
recognized institute

and

The registration in Karnataka Nursing Council is Mandatory for both the posts

NOTE: The educational qualifications prescribed by the Competent Authority in regulations /

guidelines issued from time to time will be applicable in deciding the eligibility.

3. ELIGIBILITY CONDITIONS:

a.
b.

Candidate should be a Citizen of India.

The male candidate who has more than one wife living and female candidate who have
married a man already having another wife are not eligible for recruitment unless they have
obtained prior permission from the Government.

The candidate must be physically and mentally fit and they should be able to discharge their

duties confidently for the post to which they will be selected.
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d. The candidate who attempts to obtain extraneous support by any means for his candidature
from officials or non-officials are not eligible for appointment to the posts specified in this
recruitment.

e. The candidate who is or has been convicted of an offence involving moral turpitude or who is
or has been temporarily debarred or disqualified by the Union or any State Public Service
Commission from appearing for examinations or selections conducted by it shall ordinarily be
appointed to the State Civil Services are not eligible to the posts specified in this recruitment,
unless the Government after a review of all the circumstances consider him suitable for such

appointment.

f. The candidate
I.  who is or has been a member of, or has associated himself or herself with, anybody
or association after such body or association is declared as an unlawful body or
association; or
Il. has participated in or is associated with, any activity or programme,-
i. aimed at subversion of the Constitution of India;
ii. aimed at organised breach or defiance of law involving violence;
iii. which is prejudicial to the interests of the sovereignty and integrity of India or the
Security of the State; or
iv. which promotes, on grounds of religion, race, language, caste or community,
feelings of enmity or hatred between different sections of the people; or
v. is dismissed from service under the Government of India or any State
Government; or
vi. is or has been permanently debarred or disqualified by the Union or any State
Public Service Commission from appearing for any examinations or selections
conducted by it;
are not eligible to the posts specified in this recruitment.
Misconduct: Further, A candidate found guilty of impersonation or of submitting fabricated documents
or documents which have been tampered with or of making statements which are incorrect or false or of
suppressing material information or of using or attempting to use unfair means in an examination
conducted for purposes of recruitment of otherwise resorting to any other irregular or improper means
in connection with his recruitment may, in addition to rendering himself liable to a criminal prosecution
and to disciplinary action be debarred either permanently or for a special period,-
(A) By the commission or other recruiting or examining authority from admission to any
examination or appearing for interview for selection of candidates; and

(B) By the Government from employment under it.
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4. COMPETITIVE EXAMINATION — PAPERS:
All eligible candidates should appear for the Competitive Examination conducted by Karnataka
Examinations Authority. (Multiple Choice Questions in English)
Paper duration — 150 Minutes — 120 Minutes for Answering -100 questions - 100 marks
Competitive Examination will be conducted in one session separately for B.Sc. and Diploma
Candidates.
5. SYLLABUS:
a. Syllabus as prescribed by RGUHS, Bangalore for B.Sc. Nursing.
b. Diploma in General Nursing and Midwifery / Psychiatric Syllabus as prescribed by Indian
Nursing council.
(Detailed Syllabus are hosted on the KEA Website separately for B.Sc. Nursing and GNM diploma
Nursing)
6. KANNADA LANGUAGE EXAMINATION: 150 Marks Two Hours
Kannada Language Examination (Descriptive) for 150 Marks will be conducted for the candidates
who have NOT studied Kannada as 1% or 2" language or as Optional Subject at SSLC or 10™ standard
level or at equivalent examination as per Government norms. Such candidates have to score a minimum
of 50 marks in Kannada Language Test to become eligible, further the marks score in this Kannada
Language examination will not be considered for determination of merit. Time table for Kannada
Language Examination will be published along with the Competitive Examination time table. Pattern of

the Kannada Examination will be as follows:

C) ORoHT IR, W ROE - 25 ©03niHd
D) @ Zodweent - 25 ©03nH
E) omon Hogems - 25 ©OBNRLD
F) BT - 25 ©OBNRLD
G) 0oNeAROT T WY, IO - 25 ©03NH
H) oxb Swog - 25 203N

7. METHOD OF APPLYING:
Candidates have to apply only through online by browsing the URL: “Staff Nurse Recruitment -
2015” in the KEA Website http://kea.kar.nic.in Application is common for all the institutions.

There is no pen and paper method of applying. Detailed instructions regarding filling application
online is hosted on the KEA Website http://kea.kar.nic.in
NOTE:

Candidate can apply for more than one institution to which they are interested to be
considered for merit list.
There is no provision to apply for Indira Gandhi Institute of Child Health, Bangalore
through this notification.
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Candidates who have already applied for Indira Gandhi Institute of Child Health,
Bangalore and if they are willing to apply for other institutions are here by informed

to apply through this notification.

Further, the candidates who have already applied for Indira Gandhi Institute of Child
Health, Bangalore will have to appear for this Competitive Examination conducted by
KEA to become eligible for recruitment of staff nurses in Indira Gandhi Institute of

Child Health, Bangalore.

Commencement of Entry of Application Online:

From 11.00 am on 02-11-2015

Last Date to Enter Application details online

Up to 5.30 pm on 02-12-2015

Last date to pay the fees in the Specified Bank/s.

Up to 1.00 pm on 04-12-2015

Downloading of Admission Tickets on or after:

Will be notified later

8. EXAMINATION FEE:

The details of the examination fee are as follows:

Particulars Fees
For General Merit and Others Rs.500/-
For Scheduled Caste, Scheduled Tribes, Category-1. Rs.300/-

Non refundable

For Differently Abled candidates

certificate to that effect from District Surgeon -)

(Candidates with 40% and above disability and who are having a

No fees

The eligible Differently abled candidates should undergo medical examination conducted by the

respective institutions after the declaration of merit list.

NOTE: 1. If the candidates desire to apply for more than one institution, then they have to select the

institution in the online application, and

2. also they have to pay the fees separately for each institution.

9. COMPETITIVE EXAMINATION TIME TABLE:

The Competitive Examination is likely to be conducted in the Month of January 2016. The

Examination Time Table will be notified later in the KEA Website http://kea.kar.nic.in

10. PLACE OF EXAMINATION:

The examination will be conducted at Belgaum, Karwar, Koppal, Madikeri, Gadag, Gulbarga,

Chamarajanagar, Hubli, Bangalore, Hassan and Bidar.

NOTE: Even though the candidate has applied for more than one institution, he / she has to

appear for Competitive Examination in only one centre of his / her choice entered in the online

application, as the Competitive Examination is common for all the institutions.

11. METHOD OF SELECTION:

Competitive Examination is common for all the institutions. On the basis of merit determined as
per the marks secured in the Competitive Examination by the candidates, KEA will prepare a merit
list in respect of each institution, and If the aggregate percentage of the total marks secured in the
Competitive Examination of two or more candidates is equal, the order of merit in respect of such
candidates shall be fixed on the basis of their age, the person older in age being placed higher in the

order of merit.
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Despite the candidate has applied for more than one institution, he / she will be included in the

merit list for all the institution to which the candidate has applied based on the performance of the
candidate in the Competitive Examination.

12. PROCEDURE FOR DETERMINATION OF MERIT:

Stepl.

Step2:
Step3:

NOTE

After completion of the Competitive Examination, Provisional Answer Keys will be hosted on the
KEA website for the information of the candidates. Candidates can file their objections to the
provisional answer keys with justification within the specified date and time. The objections
received if any, will be scrutinised by the Expert Committee and the decision of the Expert
Committee will be final in deciding the Correct Answer Key.

Merit list will be prepared by adopting the Answer Key given by the Expert Committee for
evaluation.

Separate merit list will be prepared by KEA for each institution based on the performance of the
candidate in the competitive examination as detailed above.

: Mere inclusion of the name of a candidate in the merit list will not confer any right of

appointment.

Step 4: KEA will hand over the merit list to the respective institution for further recruitment process as

per the norms of the Government by following the roster reservation. Details are as follows:

sl o 85% fr_o_m 15%
No. Name of the Institution comp_etltl_ve frorr_1
Examination | Interview

1 | Belagavi Institute of Medical Sciences, Belagavi Yes Yes
2 | Karwar Institute of Medical Sciences, Karwar Yes Yes
3 | Koppal Institute of Medical Sciences, Koppal Yes Yes
4 | Kodagu Institute of Medical Sciences, Madikeri Yes Yes
5 | Gadag Institute of Medical Sciences, Gadag Yes Yes
6 | Gulbarga Institute of Medical Sciences, Gulbarga Yes Yes
7 | Chamarajanagar Institute of Medical Sciences, Chamarajanagar Yes Yes
8 | Karnataka Institute of Medical Science, Hubli 100% Exam

9 | Institute of Nephro-Urology, Bangalore 100% Exam

10 | Indira Gandhi Institute of Child Health, Bangalore 10026 Exam

11 | Hassan Institute of Medical Sciences, Hassan Yes Yes
12 | Bidar Institute of Medical Sciences, Bidar Yes Yes

Note:

1. In case of any discrepancy / ambiguity arise with regard to any of the above prescribed rules /
procedures, Karnataka Civil Services (General Recruitment) Rules, 1977 and its amendment rules shall
prevail.

2. Karnataka Civil Services (General Recruitment) Rules, 1977, the Karnataka Civil Services

(Classification, Control and Appeal) Rules 1957, the Karnataka Civil Services (Conduct) Rules, 1966
and the Karnataka Civil Services (Probation) rules 1977, “Karnataka Medical Department Services
(Recruitment) (Amendment) Rules, 1988” and all other rules for the time being in force regulating
the conditions of the service of Government servants made or deemed to have been made under the
Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990), in so far as such rules are not
inconsistent with the provisions of these rules shall be applicable to the selection made and to the
persons appointed under these rules.
Sd/-
Executive Director.
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(FORMATS)

Boor3s XTFTH @@%3 m@&d :30935: 2839 115 359 2005, Qdz00s:19-11-2005

CERTIFICATE FOR THE PERSONSWITH DISABILITIES

This is to cetify that Sri/Smt/KUM @ -mmmmmmmmem o

Son/wife/Daughter of Shri -----------=-m-m-mmmm oo AQR --m-m-mmmmmmmmmeeeeee e old, male/female,
Registration NO------=-=-=-=-=-mmmmmmmemmm oo IS @ Cas. Of ---mmmmmmmm e
-------------- He/She is physically disabled/visua disabled /speech & hearing disabled and
has  --e-eeememeeeeecceeeeeees Qpmmmmmmmmmmm e e percent ) permanent  physica

impairment/visual impairment speech & hearing impairment) in relation to hisher-----------------------—----

Note:-

1. Thiscondition is progressive/ non progressive likely to improve/ not likely to improve.

2. Re-assessment is not recommended / is recommended after a period Of ----------------------- months
| years.
o Strike out which is not applicable
Recent Sd/- Sd/- Sd/-
Photograph showing Doctor Doctor Doctor
Disability affixed here) (Sedl) (Sed) (Sed)

Countersigned by the
Medical Superintendent CMO/ Head of
Hospital (with seal)
Signature /Thumb impression
of the disabled person

Explanation :-

1) Blindness refers to a condition where a person suffers from any of the following
conditions namely:- (a) Total absence of sight; of (b) Visual acuity not exceeding
6/60 or 20/200 (Snellen) in the better eye with correcting lenses; or (c) limitation of
the field of vision subtending an angle of 20 degree or worsg;

2)Person with Low vision means a person with impairment of visual functioning even
after treatment or standard refractive correction, but who uses or is potentialy
capable of using vision for the planning or execution of a task with appropriate
assistive device;

3)’Hearing impairment” mean’s loss of sixty decibels or more in the better ear in the
conversational range of frequencies.

4)”Locomotor disability” means disability of the bones, joints or muscles leading to
substantial restriction of the movement of the limbs or any form of cerebral palsy.
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ANNEXURE — A
ELIGIBILITY CERTIFICATE
[Under Article 371 (J)]
(see rule e(3))
[The Karnataka Public employment (Reservation in Appointment

for Hyderabad-Karnataka Region) Rules
for Issual of Certificates, 2013.]

S/ SME o STO S WO e IS a

Local Person of the Village / TOWN ..o Of Taluka

....................................................... Of District of Karnataka State.

Place: ...cooovviei NaME . e

Date: .o Assistant Commissioner
...................................... Sub Division
...................................... District

>>>>>>FRR LKL

Page 13 of 14




E5oplaein f‘foé@oeeﬁ 50&% T 8RY 44 33D 2001 HZ00F 27-07-2001
[@NRS - 3

03RCE[NLOT ATT23TIT HEDOWT e.-oa;z@r

30 / S8 N02NRT N/ [N/ B8 / aé‘%/ 3/
e/ BTPO 2

TOVRH w39 TORDONVR R :
VRT  RDOWTRT  WIOONITING 83 FYBOW SRAODZ), — ApexrInomon QRNCDY

RS BRAZRYOINT 20T 38 TNDRVT T80T,

() * DRIRT DT DB, Ty VVOONFTING, VFT Fdu PR VTF TR,
() * O3RN BHTLD HRIVOND), BROOTT : BRERIWOT ToxY WIS WF:
(B) * Y VVOOWITING, 353& B R0 T TR, BP0 @d@os BR T APRN:

(82) * 93T YPRTC TFTBY C3RER[OWOT VB AZTITT/R

2L
0@(1

xS T
Q

ALplekH 0P

3300 RRTI

Page 14 of 14




